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Letter to our stakeholders

Andrea Ceretti

- CEO

Dear Stakeholders,

We are proud to share with you the latest edition of our Sustainability Report, a testament to our continued and evolving commitment

to environmental and social responsibility . Thisy e a reptrs reflects both the progressw e Amade and the lessonsw e Al@amed on
our journey toward a more sustainable future . Transparency and accountability remain at the core of our approach. Through this
report, we aim to provide a clear and honest overview of the actions we have taken, the challengeswe have faced, and the goals we are
pursuing. Sustainability is not a one-time effort; it is a continuous process of growth and improvement, and we are proud to move
forward with purpose and integrity. At Faccin Group, we continue to integrate sustainability into every aspect of our operations, from
product innovation to our day-to-day processes. Our ESGaction plan has become a roadmap guiding several impactful initiatives

across key sustainability areas.

Theseinitiatives are more than intentions; they represent real, measurable steps we are taking to align our business with long-term
environmental and social goals. We also recognize that lasting impact requires collaboration. That is why we remain committed to
fostering open, trust-based relationships with all stakeholders. Together, we can address complex global challenges and develop

sustainable solutions that endure, for the benefit of both current and future generations.

Thank you for your continued support, trust, and partnership as we advance our shared mission of building a more sustainable world.




About
Faccin Group

Faccin Group excels in manufacturing
cutting -edge plate rolls, angle rolls,

dished head lines, and special machines

We operate with three leading brands Faccin,
Roundo, and Boldrini. Each brand retains its
unigue identity and expertise while promoting
the sharing of best practices, experiences, and

work methodologies
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Our
TUTTOTONDO
approach

In Italian, TUTTO means ALL and TONDO means
ROUND. The idiom TUTTOTONDO is an expression
of Italian culture, tradition, and lifestyle.
TUTTOTONDO is more than just a round shape.

It's about quality, care for the detalls, and a

comprehensive approach altogether.

At Faccin Group, TUTTOTONDO is more
t han a word. Ut As how we op:¢

competently, flexibly, and thoroughly.
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1.1 Our journey

Aln 1974 Walter Faccin produced and sold the very

first pl amatricotaonunhero 1tjh e sder i al Uup 1)

Aln 1977, Faccin s.r.l. was founded with an initial focus
on the production of 3 -roll and 4 -roll plate rolls

AFurther development in pipe bending and dished
head production lines

1960

Alntroduction of innovative technologies,
such as CNC, improving the overall
precision, reliability and competitiveness
on the market of plate rolls machines

About Faccin
Group

AAcquisition by Consilium Capital and Access
Capital, management companies specialized in
private equity

AAppointment of new CEO and managerialization of
the Group

BOLDRINI

AAcquisition of Boldrini, a centenary AcCreation of a new commercial strategy supported

premium dished head lines producer by strong investments in the US subsidiary

2015 2020-Today

® ® ®

Awalter Faccin started its activity in AKeeping up with the market needs,

1968, by carrying out Faccin has focused its effort on the
metalworking activities on behalf automation of production processes

of third parties AEvolution of the angle rolls line with

the introduction of the universal
known RCM and RCMI rolls lines

® ©
2016

(
(@

2010

AcConsolidation of growth and innovation AAcquisition of RoundoAs pr AGreatrtconunersidl fgcos on large -scale

path, introduction of several innovations, and brand machines with higher average selling

ROUN Do:) orice

Alntroduction of several disruptive

such as teleservice after sales services,
CNC as an integrated instrument in

computer network and a new line for innovation, laying the foundation for the

bending large beams next stage of technological development
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1.2 Faccin Group structure

manufactures and

Faccin Group assures a Worlcfm.de | sales and aftersales service through an extensive commercializes three
network of agents and subsidiaries in USA and Germany great brands with one

feature in common: long -
lasting guaranteed

Faccin S.p.A. Z ltaly performances

The Head Office of Faccin Sp.A. is
located in Visano, in the Brescia
province . The Facility handles the entire

® production process, from design of
o bending machines to complete Fn ‘ In

production and assembly up to final
ROUNDO )

® testing
Faccin USA Inc. z North America Faccin GmbH has been established to B 0 L D R I N I

In 2003, after an initial period of supply plate bending rolls to the
cooperation with some of the best- German market .

known importers of machine tools in the Faccin Gr o u p@esman subsidiary
U.S. market, Faccin Group was the first offers technical advice to clients and
European  manufacturer of  plate after -sales support service

bending rolls to establish its North
American subsidiary
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1.3 Our products

Faccin Group combines expert engineering with precision manufacturing to produce a range of specialized equipment, including plate and angle rolls , dished heads machinery and

custom machines . Through arigorous process from initial design to final assembly, Faccin ensures each product meets high standards of quality and performance , meeting the diverse

needs of the metalworking industry .

Plate Roll Machines Dished Head Lines

Precision-engineered for shaping metal sheets,

Complete production lines specialized in crafting

these machines offer superior deformation and spherical or bowl-shaped heads, crucial components

curvature capabilities . Designed for high accuracy in industrial tanks and pressure vessels.

and productivity, they are built to deliver consistent

performance over the long term .

Angle Roll Machines

Machines specialized in precision and efficient

Special Machines

Special machines used to execute several activities

bending of steel, stainless steel and aluminium such as bending, forming, levelling, curving and 3D

profiles and beams of various shapes and sizes. modelling
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1.4 The Faccin facllity

Faccin production facility, located in Visano, consolidates the design , metalworking and assembly activities , as well as the Italian administrative,

the Group.

o

25K
sgm total
area

@8h

of daily
operations

184

machines
assembled and
sold in 2024

6.5K

assembly

service and commercial activities of

14k

sgm covered
area

3

photovoltaic
system




About Faccin
Group

ff,FACCIN
JGcroup

1.5 End-use application

Faccin Group is specialized in the design and production of advanced technological solutions, adeptly serving the varied needs of multiple production sectors . With a commitment to

precision and technical skill, Faccin Group provides reliable and innovative machinery, customized to meet the specific requirements of each industry it serves.

Earth -moving machinery

Wind power

Pressure vessels Tubes&Pipes Dished head Metal structures Shipbuilding Aerospaceg&Aircraft

10




Pathways to
Sustainability

3 Ware committed to integrating sustainability into every
aspect of our operations, mindful that each step toward a
greener future holds significance for collectivewell-b e i n g j

Paolo Mallarino 7
CFO and Sustainability Leader
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2.1 Our approach to
sustainabllity

Faccin Group remains steadfast in its commitment to integrating environmental and social considerations across all aspects of its
operations . Recognizing that responsible business practices are essential int o d aworfds the company is focused on embedding
sustainability into its everyday decisions and actions, striving to reduce its environmental impact while promoting responsible

resource use.

Driven by a forward -looking approach, Faccin Group continues to embrace sustainable technologies and practices aimed at
minimizing its ecological footprint . From implementing energy -efficient systems to reducing waste and optimizing resource
consumption , the company is dedicated to continuously improving its environmental performance and contributing to a more

sustainable planet.

Equally, Faccin Group places people at the center of its values. The well -being and safety of its employees remain top priorities, as
the company understands that a supportive and secure work environment is fundamental to long-term success. Through
dedicated initiatives that promote a healthy, inclusive, and safe workplace, Faccin Group fosters a culture in which individuals feel

respected, empowered, and motivated .

This ongoing commitment is embodied in the ¢ o mp a rE@Action Plan, a strategic framework that outlines concrete goals
across environmental, social, and governance dimensions . Updated and monitored regularly, the plan ensures accountability while
serving as a practical guide to advancing sustainability throughout the organization . With this structured and transparent approach,
Faccin Group reinforces its determination to deliver long-term value not only to its stakeholders but also to the broader community

and environment .

12




ff,FACCIN
JGcroup

2.2 ESG material topics

According to the Global Reporting Initiative (GRI),the most widely used standard for
sustainability reporting globally, materiality is the principle determining which
relevant topics are essential to report on, considering both internal and external
factors. The process for identifying material ESGtopics for Faccin Group involved
implementing a benchmarking activity on sustainability topics reported by peers,
which was then integrated with the GRIrecommendations . This process led to the
identification of a list of 8 material topics , representing the organization's most
significant impacts on the economy, the environment and people, including impacts

on human rights. Each material topic has been associated with one or more

achieve significant results .

Pathways to
sustainability

Sustainable Development Goals (SDGs) for which the Company believes it can
In 2015, the United Nations approved the

2030 Agenda for Sustainable Development |, %
identifying 17 Sustainable Development Goals m ﬂ
(SDGs), further subdivided into 169 targets. SUSTAINABLE

: . DEVELOPMENT
These goals represent an internationally G«. ALS.

shared commitment to addressing crucial

challenges such as poverty, inequality, climate
change and environmental sustainability .

Material issue

Climate change, energy
consumption and emissions

Product innovation and
circular economy

Waste management

Workplace health and safety

Attraction, management and
development of talents

Product quality and safety

Business ethics and anti -
corruption

Sustainable supply chain

Our Commitment

We will work to reduce our
environmental impact,
starting from product
design to effective use of
resources in the production
process

We intend to provide a safe
and motivating work
environment for our
employees by promoting
safety in the workplace and
creating opportunities for
professional growth and
development

We intend to strengthen
internal governance
oversee with respect to
sustainability and to
promote the adoption of
ESG standards in our
supply chain

Related SDGs

1 CLIMATE
AGTION

4

INDUSIRY, INNDVATION 1 2 RESPONSIBLE
ANDINFRASTRUCTLRE CONSUMPTION

; AND PRODUCTION

DECENT WORK AND
ECONOMIC GROWTH

i

DECENT WORK AND 1 2 RESPONSIBLE
ECONOMIC GROWTH CONSUMPTION

o 100

Note: Please refer to the ESG Action Plan section for a more detailed description of the commitments made with

respect to each material topic

13
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Pathways to
sustainability

2.3 Certifications and patents

certifications confirm our com

customers and ensuring the

Faccin is committed to delivering innovative solutions to its
customers while ensuring the highest quality standards and
maintaining a healthy and safe environment for its
employees . With a focus on continuous improvement, Faccin
strives to provide cutting -edge products and services that meet
the evolving needs of the market . This dedication to excellence
is exemplified by the company's recent patent for a sheet
bending machine, issued at the end of 2020. Additionally,
Faccin is eagerly awaiting approval regarding further patent
applications for a hydraulic press and a manipulator assembly.
These patents represent Faccin's ongoing commitment to
technological advancement and innovation in  the

manufacturing industry .

In 2009, Faccin obtained the UNI EN ISO 9001

certification  to ensure the consistently high
quality of its production . This certification
guarantees the rigorousness of both internal
and external checks conducted throughout the
ma ¢ h i mangfakturing process.

It also ensures that services offered by Faccin
fully comply with legislative requirements . By
adhering to this internationally recognized
standard, Faccin demonstrates its commitment
to delivering products and services of the
highest quality while fostering trust among its

customers and stakeholders .

Workptlaé:e Health and Safety

EES Management System

The adoption of the 1SO 45001 certification
for health and safety management reflects a
deep commitment to employees' well-being
and workplace safety and communicates to
stakeholders that health and safety are core
values of corporate culture .

By implementing this international standard,
Faccin aims to promote a culture of safe and
healthy = work practices beyond mere

compliance with regulations .

14
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2.4 ESG Action Plan overview

The ESGAction Plan adopted by Faccin Group in 2021
represents along-term strategic commitment to address 1. Climate change, energy consumption and emissions: 8 objectives archieved /planned

environmental, social and governance (ESG)challenges 2. Product innovation and circular economy: 6 objectives archieved /planned

influencing  its business. This plan is based on a 3. Waste management: 4 objectives archieved /planned
comprehensive vision articulated around the eight
material topics identified for the company and aims to

achieve 7 new objectives between 2025 and 2026.

Social
The primary goal of the plan is to mitigate the main

4. Workplace health and safety: one recurring objective archieved /planned
sustainability risks facing the company  while

5. Attraction, management and development of talents: 4 objectives archieved /planned
simultaneously  seeking to enhance its overall

6. Product quality and safety: one recurring objective archieved /planned

sustainability profile and ensure alignment with
evolving sustainability goals and market dynamics.

The plan is designed to be adaptable, with the company
committing to regularly review, expand and integrate

7. Business ethics and anti  -corruption: 5 objectives archieved /planned

objectives based on progress made in sustainability
_ 8. Sustainable supply chain:  one objective archieved /planned
efforts and changes in market and regulatory

frameworks .

7

L4

)
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Pathways to
sustainability

2.5 ESG Action Plan: Environment

Climate change, energy
consumption and
emissions

Product innovation and
circular economy

Waste management

Strengthening of remote connections with customers ( 3 R Saud equipped conference rooms ;
Replacement of the old solvent-based painting system with new water-based painting system
Replacement of current lights with LED lights with a lower impact in terms of energy consumption at the
production site of Visano;

Purchase of new condensing boilers at the production site of the Italian parent company Faccin S.p.A.;
Installation of charging station for electric cars at the Italian headquarters of the parent company

Replacement of current lights with LED lights with a lower impact in terms of energy consumption it the
Italian parent company offices

New servers for data centre

New automated warehouse

Design and production of electric drive 4 roller plate rolls - medium diameters (4EDP)
Design and production of electric drive 4 roller plate rolls - very small diameters (4EDL)
Electrification of dished head lines (MOOG project)

Design and production of electric drive 4 roller plate rolls - small diameters (4EDL)
Design and production of electric drive 4 roller plate rolls - medium diameters (4EDL)

Replaced the oxy -fuel cutting equipment with a more efficient one

Purchase of an oil separator to reduce waste at the production site of the Italian parent company;
Replacement of water in pet bottles by a dispenser with refillable bottles at the Italian headquarter

Modification of the fume extraction system at the production site of the Italian parent company;
Adding additional water dispensers with refillable bottles in the offices and production departments

2022 [ 2023

2024

2025

2025

2023 /2024
2024
2024
2025
2026
2025

2022

2023

Completed

In progress

Not started

16
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2.6 ESG Action Plan: Social

Establishment of a dining hall for employees 2022 _

Definition and implementation of Group policies regarding Human Resources (e.g., 2024 _
Diversity and Inclusion, Non-discrimination, Human Rights) and Health and Safety
Attraction, management and
development of talents
Establishment of a refreshment room for employees in addition to the dining hall 2024 _
2 extra days paternity leave 2025
Completed
Workplace health and safety Renewal of ISO 45001 certification at the parent company operating headquarter Recurring _ _
In progress
. e . . Not started
Product quality and safety Renewal of ISO 9001 certification at the parent company operating headquarter Recurring _

17
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Pathways to
sustainability

2.7 ESG Action Plan: Governance

Business ethics and anti
corruption

Sustainable supply chain

Implementation of the Organization, Management and Control Model pursuant
to Legislative Decree 231/2001 for the Italian parent company

Extension of the Code of Ethics at Group level

Definition of roles and responsibilities within the organization with respect to ESG
iIssues

Creation of an area dedicated to sustainability on the corporate website

Drafting of a sustainability report at Group level

Formalization of a Commercial Code of Conduct containing ESG standards and
principles for the selection, management and monitoring of suppliers, including
possible audit activities on suppliers

2022 / 2023

2024

2024

2024

2025

Completed

In progress

Not started

18




Sustainabllity
governance

3 Wdirmly believe that ensuring a strong leadership on
sustainability issuesis crucial in order to achieve ambitious
goals

Paolo Mallarino 7
CFO and Sustainability Leader
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3.1 Sustainability matters overview

Faccin Group adopts a traditional organizational and management structure, where at its apex sits
the Board of Directors , endowed with comprehensive authority for the strategic oversight
necessary to guarantee the proficient administration of the company's activities. Complementing

the pivotal role of the Board of Directors is the Board of Statutory Auditors .

The sustainability = governance structure at Faccin Group is based on a model that involves
various internal roles tasked with leadership and coordination across different sustainability

areas and operating in close collaboration .

We firmly believe that ensuring strong leadership on sustainability issues is crucial in order to
achieve ambitious goals. Key figures within this structure include the Sustainability Leader and
the Sustainability Project Manager . The Sustainability Leader, represented by the CFO, Paolo
Mallarino, is tasked with defining the vision and guidelines for sustainability . The Sustainability
Project Manager, role assigned to Giuliano DallAcqua, ensures that operational and project
milestones are well-addressed by various internal stakeholders, ensuring the accuracy of

information collected for monitoring and reporting purposes .

The ESGOperating Team meets quarterly to discuss ongoing activities and initiatives, with ad hoc

meetings on specific topics.

Board of Director

. )
(ESG Operating Team
9, Sustainability Leader
—
O Sustainability Project
m Manager
O o
v L
Environment and Energy Social Governance
Responsible Responsible Responsible
A

20
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3.2 Organizational Model

Faccin Group has implemented an organizational model compliant with the Legislative Decree 231/2001 to ensure

compliance with legislative requirements and industry standards . Initially, sensitive processes were identified,

followed by a comprehensive examination to assess existing control mechanisms and address any gaps. An action
plan was then devised to enhance the internal control

system, culminating in the creation of an organization,

management and control model tailored to the company's needs.

The Model undergoes periodic updates to reflect organizational changes and

7

legislative amendments . Implementation of the Model involved approval by

the Board of Directors, appointment of a Supervisory Body (Organismo di

Vigilanza - ODV), composed of 1 external member, to oversee its effective Faccin S.p.A

Organizational and Management Model

implementation, atior
Legislative Decree nr. 231/2001

establishment of disciplinary measures for Model breaches,

and the implementation of a whistleblowing system to encourage the

reporting of illicit activities while ensuring absolute confidentiality for cOrganizational Modes
employees . Central to the Model's efficacy is the role of the Supervisory Body,
which operates autonomously and independently to monitor compliance and
propose necessary updates to the company management . The Supervisory

Body is characterized by its professionalism, ensuring effective oversight of the

Model's enforcement and facilitating its dynamic evolution over time.

The whistleblowing system

The whistleblowing system at Faccin Group

provides a secure channel for individuals to
confidentially report any breaches of the Model
or criminal activites as defined by Legislative
Decree 231/2001. Reports can be submitted
through either regular mail or email directly to the
Supervisory  Body, and

ensuring  accessibility

maintaining the strict confidentiality throughout

the process. Upon receiving reports, the
Supervisory Body meticulously evaluates each case
and promptly informs the appropriate authorities
for further action if required . This system not only
encourages transparency within the organization
but also underscores Faccin Group's commitment
to upholding integrity and accountability in all its

operations .

21
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3.3 Code of Ethics

Faccin Group's Code of Ethics represents a fundamental document that guides the company's
activities towards standards of ethical and responsible behaviour . It aims to promote a
corporate culture based on integrity, transparency and respect for fundamental values, both
within the company and in its relationships with external stakeholders . The main purposes of
the Code of Ethics are to establish the principles of conduct that should guide the actions of all
those who operate on behalf of Faccin Group and to outline internal rules and regulations aimed
at ensuring its uniform and coherent application .

The dissemination of the Code of Ethics occurs through various internal channels, such as the
company's intranet and training and awareness sessions dedicated to employees .
Additionally, the Code is made available on the company's official website, making it accessible
not only to employees but also to suppliers, customers and other external stakeholders . This
dissemination aims to ensure that all those who have relationships with the company
understand and adhere to the principles and regulations outlined in the Code, thereby
contributing to consolidating a corporate culture based on ethics and mutual respect. In
addition, Faccin Group has established a Supervisory Body dedicated to monitoring the
application of the Code of Ethics within the company. The Supervisory Body is tasked with
receiving reports of Code violations, evaluating them, and, if necessary, taking corrective actions.
This body plays a crucial role in ensuring compliance with the ethical principles established in

the Code and in preserving the company's integrity and reputation .

Our principles

1. Integrity and Honesty
All activities are inspired by principles of fairness, transparency, traceability and
documentability, adhering to laws and internal procedures

2. Loyalty

Faccin Group is committed to preventing conflicts of interest and aligning actions with
the company's best interests .

3. Respect for People

The company supports human dignity and moral integrity, actively working against
violence, abuse, or coercion, and placing high value on human capital

4. Responsible Use of Resources

Faccin Group manages resources carefully, acknowledging their crucial role in
achieving business objectives and their asset value, ensuring proper use and
maintenance

5. Environmental Protection

Faccin Group is committed to reducing environmental impact and conserving energy,
managing waste through best recycling practices and regulatory compliance

6. Workplace Safety and Health

Safety and health of workers and third parties are paramount at Faccin Group, with a
continuous commitment to well-being and a safety-first culture

7. Quality and Customer Satisfaction

The company is dedicated to improving product and service quality, listening to
workers and customers to enhance satisfaction, while ensuring professionalism,
courtesy, and transparency
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3.4 Compliance with laws and regulations

Throughout 2024, Faccin Group maintained its commitment to complying with laws and

Indicator UoM 2022 2023 2024
regulations, continuing the positive trend observed in previous years. The company did
not encounter any significant instances of non-compliance with legal standards or Significant instances of non -compliance with laws No . . .
. : : : . and regulations '
regulations . There were no fines imposed against Faccin Group for any regulatory J
violations over the vyear, indicating a consistent focus on legal and regulatory
) Number of fines for cases of non -compliance NG 0 0 0
practices . with laws and regulations '
Moreover, Faccin Group identified no confirmed cases of corruption within the
organization, underscoring its dedication to maintaining an ethical and transparent Number of confirmed cases of corruption No. 0 0 0
working environment . This outcome demonstrates the effectiveness of the company's
internal policies and procedures aimed at preventing corrupt practices and promoting a Number of legal cases related to corruption
_ _ N _ initiated against the organization or its No. 0 0 0
corporate culture based on integrity . In addition, there are no legal proceedings employees

initiated against Faccin Group or its employees regarding corruption issues, further
strengthening the company's reputation as a responsible entity compliant with legal
obligations . These results are the product of Faccin Group's ongoing efforts to educate
its employees on ethical principles and regulations, ensuring that compliance remains a

key priority across all its operations .

23
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Environmental
management
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m II”” 3 URaccin Group, environmental management is integral to
our culture. Everyaction matters, which is why we invest in

sustainable solutions for a betterf ut ur e j
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Giordano Bormolini 7
Production Director and Environment and Energy Responsible
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4.1 Our approach to
environmental management

Faccin Group maintains a dedicated commitment to environmental stewardship and sustainability across all aspects of its
operations . The company acknowledges the crucial importance of preserving the environment for both current and future
generations . Rather than viewing environmental management as a series of isolated actions, Faccin Group sees it as an

integral part of its corporate culture .

Recognizing that even small changes can make a significant difference, Faccin Group has implemented measures such as
installing LED lights for energy efficiency , transitioning to water-based painting systems and providing an electric car
charging station . These initiatives reflect the company's dedication to reducing its environmental impact and promoting
sustainable practices. Furthermore, Faccin Group continues to explore innovative solutions and embrace new technologies to
further minimize its carbon footprint and optimize resource usage. In line with these efforts, Faccin Group is also
developing a new series of electric drive plate rolls with lower energy consumption, highlighting its commitment to
innovation in energy efficiency. The company envisions a future where sustainability is not just a goal, but a fundamental
aspect of its business operations . Faccin Group is committed to integrating renewable energy sources into its operations, as
demonstrated by the installation of photovoltaic panels at its Italian production site. This commitment underscores the
company's efforts to utilize clean energy and reduce reliance on fossil fuels.

Additionally, Faccin Group places a strong emphasis on monitoring and evaluating its environmental performance . By
regularly assessing key indicators and benchmarking progress, the company identifies opportunities for improvement and

implements targeted initiatives to enhance environmental sustainability .

25




